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Are you deaf?

l.exical Choice as Unconscious
Inadvertent Oppression

How to interpret as a person of privilege and power without usurping other people’s power.




Who am | to
teach this topic?

CIS White Hearing Male
AND MUCH MORE

Qualifications:

No Justification

Flawed human

seeking to be less flawed




B Hritish Empire

B Spanish Empire

B French Empire/Republic

B Russian Empire/USSR

B Fortuquese Empire

B Dutch Empire

B Germean Empire/Nazi Reich
Belgian Empire

B Ottoman Empire

B apanese Empire

B |ialian Empire

Bl (5)

Eurocentric dialectic:

Dualistic, Oppositional, Categorical,
Hierarchal

Colonizers Vs Colonized

The problem is labeling




Antonio
Grams Ci Marxist philosopher

The Subaltern

The subalterns are defined as individuals of inferior rank
in a society. Subaltern is a term that was coimned by
Antonio Gramsci, in the study of cultural hegemony, to
refer to groups of people who are subject to the hegemony
of the ruling classes in society, where the ruling class
dominates and manipulates the culture of the society, such

that only their views are propagated in such a society.

(hegemony = leadership or predominant influence

exercised by one nation over others)

I will not speak FOR the subaltern

rather | will speak from my experiences
WITH the subaltern and how to

examine language n this context.




Disabled:
Impaired or
limited by a
physical,
mental,
cognitive, or
developmental
condition

HANDICAPPED
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L.anguage of the Oppressor

Even the oppressed use the language of the oppressor.




Intentions

+ Bias
+ Prejudice

+ any preconceived opinion or feeling, either
favorable or unfavorable.

+ Bigoted

+ Utterly intolerant of any creed, belief, or opinion
that differs from one’s own.

+ Oppression (individual vs systematic)
+ Habituation

+ Generational norms

+ Group norms

+ Assumptions

‘The sad truth about pigotry

S that most bIgots elther
dont realize that they are
pigots, or they convince
(hemselves that thelr
DIgotry Is periectly
|ustitied.

A 7 ,
VNN | «2 N0 iatiaareia,
" L L.(' '('I I AU ‘LA" 4 | .,\_‘!.r'. IL‘!- |

Having love in your-heart-:
doesn't count for much if

what comes out of y ur
moluth is ugly and' bigoted:

\" d

Brett Ratner
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, communication |

Mediation

Individual \ T // Cultural
psychological . ... | psychological
traits y mediation \\ traits

* Judgement on presenters intent.

+ Knowledge of cultures involved in ':Islzcgsllt?ﬂ::'?llalt)ir:gfitzf |

communication and their biases,

tendencies, oppression/ing.

+ Deaf / Hearing directness differences. ) ‘ ‘ ‘
¢ i
“ Self evaluation . @

* not realizing our own biases )

+ enforcing our own view of PC
norms



HOW MANY
SIGNS FOR
FLY?

“HENGLISH HAS MANY WORDS BUT

ASI. HAS ONLY ONE SIGN FOR....

IN REALITY SIGNS ARE MORE
SPECIFIC THAN WORDS!

High Context Vs Low Context Languages

Denotation vs Connotation



Language

Correlation

Figure 3: Within- and cross-language multiple correlation coeffcients (R) between vocatulary and
grammatical complexity.

n=113

ENGLISH . . SPANISH
VOCABULARY 26 VOCABULARY

+ NEVER say “theres no sign for Tt S
that” 8 . s0°

28

wL 1

+ No two languages have an - Smm
exact 1tol correlation however < 0
any concepts can be interpreted kSl
and conveyed! The language-specific nature of grammatical

development: Evidence from bilingual language learners

+ “Finger”spelling pr. vanManen


https://www.researchgate.net/publication/8391956_The_language-specific_nature_of_grammatical_development_Evidence_from_bilingual_language_learners
https://www.researchgate.net/publication/8391956_The_language-specific_nature_of_grammatical_development_Evidence_from_bilingual_language_learners

Not universal yet
can communicate!

+ Problematic vocabulary
+ Mime
+ Gestures
+ Complex reasons behind communicative ease

+ Auditory languages

+ Arbitrary

Sigr

Wwernatioral 5
+ Limited onomatopoeias < swipe >

Video by Sign School
+ Signed languages

+ Non iconic yet visually based

+ Parameters Tendencies common (rules)



common translations
ASL hearing people misunderstand

<« INSTITUTE
<+ DEAF
<« TOTALLY DEAF

+ Atypical Language

'X‘ EtC. Video by Sign School

Group work; make a list of ASL terms that are
culturally rich and difficult to easily interpret.



The Changing scape of ASL.

MAN / WOMAN

Country Signs

Deaf,
as a word,
is problematic.

Initialized Signs
Say, said, tell, talk
Hear, heard, sounds like

“isms” within ASL

Group work; make a list of ASL terms that Deaf community
is in the process of discussing and evaluating changing.



The Changing scape of English

1. 1. Subtle: Words like policeman, mailman, fireman; referring to all people as man; referring to an
androgynous individual as fie. These exclusionary words subtly influence our way of thinking. The first three
imply that these are roles for men only. This kind of language can keep women from being comfortable aspiring
to these positions. The other general references of man and he are simply inaccurate and unnecessarily
exclusionary. They imply that masculinity is the default and superior gender trait.

2. 2. Offensive: Words like gay or retarded to refer to something undesirable; words like fag or retard to
refer to people. The first set shows how these descriptions inherently link certain types of individuals to
anything bad by using terms that refer to them as insults for other undesirable concepts. The second set is
offensive because of the pejorative connotations implied by these slurs. There are appropriate ways of referring
to individuals that does not unnecessarily demean them.

3. 3. Blatant: The n-word to refer to black people or the c-word or b-word to refer to women. This type needs
little explanation. These words are highly offensive and indicate a great deal of disdain. They objectify and
belittle entire groups of people based on one trait.

Group names Latino/a/x

Race names
(1780s three purported major races of humankind Caucasoid, Mongoloid, Negroid)

Gender Identity & Pronouns He / She / Ze
Superheroes ASL vs English



Be careful when addressing groups or talking about others, use language that would not make any person feel
excluded, diminished or devalued.

Avoid language that addresses only one demographic group unless it is intended for that group only, such as
using “men” when you mean “all people.” Accurate descriptions are the essence of ‘political correctness.’

Avoid titles that arc exclusionary, such as “Chairman” (usc “Chairperson”); “Fireman” (usc Firc Fighter); and
“Stewardess” (use “I'light Attendant”}. The use of titles that exclude persons of a different gender or other social
groups is usually acceplable when addressing an individual, as in a business setling, where Mr. Smith is the
CEQ, and you are introduecing him as “Mr. Smith, our Chairman of the Roard”.

Avoid expressions that are derogatory with regard to physical or mental abilities, such as “handicapped” or
“retarded”. Instead, use person first language, such as “person with a disability” or “person with Down’s
Syndrome”. People have disabilities, they are not defined by them. In manv cases, simply addressing the person
who has mental, physical, or other challenges in the same terms as you would address anyone else is the ideal
solution.

Avoid overly-cautious racial deseriptions that can be offensive. For example, say “African American” only when
talking about Americans who have immigrated from or hold dual-citizenship in an African country. Otherwise
the person is simply an American. In Lhe case thal you are unsure of a person’s cilizenship, “black” and “while”
are acceptable terms.

Avoid the use of religious terms when speaking to a group that may include people who belong to different
religions (ex., saying “God Bless” at a local event). The exception here is in the context of describing either
academically or referentially specific characteristics of such a group, as in “Evangelical Christians hold certain
beliefs...”, or “Jewish people commonly recognize Yom Kippur...”.

Be sensitive to the inferences people may read in to the words you choose. Many common expressions have
roots in a less inclusive social climate, and only time and education can completely eliminate them (ex., if you
are asking if a girl is taken, asking “Do you have a boviriend?” would be politically incorrect, as it makes them
exclusively helerosexual. Instead ask, “Are you seeing/daling anyone?”). By Lhe samne loken, each cullural group
has equal pratection from offensive generalizations and slurs, not just a certain ethnic group or gender.

Respect every individual's right to choose the language and words that best describe their race, class, sex,
gender, sexual orientation, or physical ability. Don’t get defensive if someone rejects language which dis-
empowers, marginalizes, confines, or diminishes them. The ability to name is a daunting power; individuals
should play a role in selecting words to describe themselves.



Overwhelmed?

<+ Too much to remember!
+ Can’t “they” just get over it?

* I'm not a bad person!

politically correct monsters

living impaired
haemoglobin
enthusiast

wrongrandsd.wordpress.cor

(oggressively challenged individuals)

biologically lunar initiated
regenerated  transfiqurement
terror provider activist

© John Atkinson, Wrong Hands




What Do We Do With The Changing
Scape of Language When We Interpret?

ol

freedom

ollblcal

2 Q..
E

+ Do a self evaluation + Investigate the character of the
communicator/s
+ Examine new findings in ASL / English
+ Determine the intent of the
+ Re-evaluate yourself at regular intervals communicator/s



What have you learnt about yourself
and the variations in the human race?

Activity; Make lists

What lexical items that were your automatic
first choice would you now want to have
alternatives for?



SOCIAL CONSTRUCT |

A CATEGORY, PERCEPTION
i OR IDEA CREATED AND

e DEVELOPED BY SOCIETY
iy o ST 8 B ° & o & ’ AND THEN APPLIED TO
T wm,u.. s INDIVIDUALS OR GROUPS §
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Resource links

MTYV deocded.facebook.com
ASL That FaceBook

Upworthy.com 7 things black people want white friends to know

silentgrapevine NAD LGBT section



https://www.facebook.com/MTVDecoded/videos/178893582794872/
https://www.facebook.com/groups/ASLTHAT/
http://www.upworthy.com/7-things-black-people-want-their-well-meaning-white-friends-to-know?c=ufb0&s=p

Interpreters as
Solidarian

+ Helper: a person that helps or gives assistance,
support, etc.

+ Robotic: totally neutral does not add or subtract

&
s . §
from an interaction. §

+ Mediator / Liaison: a person who maintains the ¢
contact or connection maintained by
communications between any individuals or
organization in order to ensure concerted action,
cooperation, etc.

+ Ally: a person who associates or cooperates with l
another; supporter.

+ Solidarity: union or fellowship arising from
common responsibilities and interests, as
between members of a group or between classes,
peoples, etc.



Interpreters as
Solidarian

<+ Subaltern

+ Acknowledge the problematic of
solidarity

+ Myth of empowerment

+ Be open to social & political
struggles of the other

<+ Focus on the issue at hand

<+ Our own liberation is at stake



Further Reading Links

+ How to be an Advocate if you are a person with
privilege; safezone.sdes.ucf.edu

« The Importance of Listening as a Privileged Person
Fighting for Justice; everyday feminism.com

+ NAD Tips for More Effective Advocacy; nad.org/about-
advocacy Non-Binary video https:/ / www.facebook.com /
convo/videos/10156505258781591 /

= Unlear ning Privile 2€; Google Scholar Unlearning Privilege



http://safezone.sdes.ucf.edu/docs/safe%20zone%20advocates-%20how%20to%20be%20an%20ally%20if%20you%20are%20a%20person%20with%20priv.pdf
https://everydayfeminism.com/2013/04/the-importance-of-listening-as-a-privileged-person-fighting-for-justice/
https://www.nad.org/about-us/law-advocacy-center/advocacy-tips/
https://www.nad.org/about-us/law-advocacy-center/advocacy-tips/
https://scholar.google.com/scholar?hl=en&as_sdt=0,31&q=Unlearning+Privilege&btnG=

